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The mission of the South Carolina School for the Deaf and the 
Blind (SCSDB) is to ensure that the individuals we serve realize 
maximum success through high quality educational programs, 









SCSDB’s vision for the future is to be the statewide leader in education and 
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Founded in 1849, the South Carolina School for the Deaf and the Blind (SCSDB) was established 
with a purpose to provide specialized educational programming to a small number of students with hearing 
disabilities.   Today, SCSDB serves students with sensory impairments to include deaf/hard of hearing, 
blind/visual impairment, and sensory multi-disabled.  SCSDB provides educational programming and 
services to students with sensory disabilities in South Carolina in order to assist these students to realize 
their maximum potential through high quality educational programs, outreach services, and partnerships.  
In order to Embrace the Possibilities for every child, strategic planning is an important part of continuous 
improvement at SCSDB.  In addition to the agency strategic plan, SCSDB also strategically plans through 
CEASD accreditation, AdvancED accreditation, and the South Carolina Department of Education five-
year school renewal plan.  For SCSDB, the agency strategic plan is a long-term plan with goals that 
embody the critical areas in which SCSDB has identified for focus in order to accomplish the mission 
and vision of the agency.  
 
• Goal 1: SCSDB will implement the Profile of the SC Graduate for students with sensory impairments by 
2022. 
 
• Goal 2:  SCSDB will ensure students are served in a safe environment on campus in order to realize their 
maximum successes by 2020 through a business continuity plan.   
 
• Goal 3:  By 2021, SCSDB Division of Outreach services will be the statewide leader for individuals who 
are deaf, blind, or sensory multi-disabled through expanded Outreach services to meet the needs of all 
sensory impaired children across South Carolina.  
 
For Goal 1, SCSDB has also embraced the Profile of the SC Graduate.   As South Carolina strives to 
develop a new accountability system focused around the Profile of the SC Graduate, SCSDB has explored 
how this profile should fit into our agency’s overall strategic plan, and how this profile can guide efforts 


















With a vision to be the statewide leader in South Carolina for children with sensory disabilities and 




P R O F I L E   O F   T H E 
South Carolina Graduate 
!
Creativity and innovation 
Critical thinking and  
problem solving 
Collaboration and teamwork 
Communication, information,  
media and technology 
Knowing how to learn 
LIFE AND CAREER CHARACTERISTICS 
Integrity • Self-direction • Global perspective • Perseverance • Work ethic • Interpersonal skills 
 
 
  © SCASA Superintendents’ Roundtable  
Adopted by: SC Arts in Basic Curriculum Steering Committee, SCASCD, SC Chamber of Commerce, SC Council on Competitiveness, SC Education 
Oversight Committee, SC State Board of Education, SC State Department of Education, TransformSC Schools and Districts.   
!
Rigorous standards in language arts 
and math for career and college 
readiness 
Multiple languages, science, technology, 
engineering, mathematics (STEM), arts and 













hand in hand for SCSDB.  In order to provide the greatest chance for success for our students, SCSDB 
integrated these two areas in hopes to provide opportunities to develop the skills of creativity, critical 
thinking, teamwork, communication, technology, and ultimately knowing how to learn within the 
education program.  In the adult world one day, we know that students will need academic knowledge and 
skills training to find success.   When considering goals and performance measure, under the state 
accountability system for SCSDB, the key performance measures are Brigance Performance and IEP Goal 
Attainment.  When examining performance trends in these areas, a review was conducted of Brigance 
ELA, Brigance Math, IEP ELA, and IEP Math.   
 
For Brigance ELA Performance the following information did not reveal a consistent trend and in fact 








For Brigance Math Performance the following information again did not reveal a consistent trend and in 








It is important to note that SCSDB has implemented the updated version of the Brigance Assessment, and 
this decline may have been impacted by the use of the new assessment tool. 
 
For IEP Goal Mastery in ELA the following information again did not reveal a consistent trend; however, 






For IEP Goal Mastery in Math the following information again did reveal a decrease from 90% to 83% in 






Thus, further analysis 





Brigance Performance-ELA	 2012-2013 90% 
Brigance Performance-ELA	 2013-2014 89% 
Brigance Performance-ELA	 2014-2015 95% 
Brigance Performance-ELA	 2015-2016 88% 
Brigance Performance-Math	 2012-2013 93% 
Brigance Performance-Math	 2013-2014 90% 
Brigance Performance-Math	 2014-2015 95% 
Brigance Performance-Math	 2015-2016 80% 
Mastery of IEP Goals-ELA	 2012-2013 89% 
Mastery of IEP Goals-ELA	 2013-2014      90% 
Mastery of IEP Goals-ELA	 2014-2015 83% 
Mastery of IEP Goals-ELA	 2015-2016 87% 
Mastery of IEP Goals-Math 2012-2013 90% 
Mastery of IEP Goals-Math 2013-2014 90% 
Mastery of IEP Goals-Math	 2014-2015 83% 
Mastery of IEP Goals-Math	 2015-2016 83% 
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From comparing these two years, declines were recognized in Brigance Performance and increases were 
shown in IEP Goal Mastery.  When comparing by content, CSA students in ELA declined 7% on Brigance; 
however, an increase of 2% was shown in Mastery of ELA IEP Goals.  In the area of math, CSA 
demonstrated an 11% decrease in Brigance from 97% to 86%.  With IEP Math Goals, there was a 6% gain 
from 80% to 86%.  Thus, a need exists to continue to monitor and evaluate these performance areas for 
CSA and for CSA to develop actions steps for continuous improvement in these areas. 
 














In examining results for the School for the Blind, results for the past two years in all areas have shown 
outstanding performance.  In the area of ELA, there was a 2% decline in ELA performance on both 
measures; however, the 98% achievement level remains an indicator of strong performance.  For the 
School for the Blind, a need exists to examine best practices in ELA and mathematics to ensure continued 
outstanding performance, to identify these to share with other schools, and to explore next steps for 
continued improvement. 
 







For the School for the Deaf in 
2015-2016, the performance measures are listed below: 
Brigance Performance-ELA 97% 
Brigance Performance-Math 97% 
Mastery of IEP Goals-ELA	 80% 
Mastery of IEP Goals-Math	 80% 
Brigance Performance-ELA 90% 
Brigance Performance-Math 86% 
Mastery of IEP Goals-ELA	 82% 
Mastery of IEP Goals-Math	 86% 
Brigance Performance-ELA 100% 
Brigance Performance-Math 100% 
Mastery of IEP Goals-ELA	 100% 
Mastery of IEP Goals-Math	 100% 
Brigance Performance-ELA 98% 
Brigance Performance-Math 100% 
Mastery of IEP Goals-ELA	 98% 
Mastery of IEP Goals-Math	 100% 
Brigance Performance-ELA 81% 
Brigance Performance-Math 62% 
Mastery of IEP Goals-ELA	 83% 
Mastery of IEP Goals-Math	 71% 
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For the School for the Deaf, Brigance ELA performance remained at 81% for both years.  In the area of 
Mastery of ELA IEP Goals, school performance also remained steady at 83% for both years.  In the area 
of mathematics, the school recognized significant declines.  For Brigance Math Performance, a 29% 
decline was realized dropping from 91% in 2014-2015 to 62% in 2015-2016.  For Mastery of IEP Goals 
in math, the performance level dropped from 79% to 71%.   Cleary, a need exists for the school to look 
closer at school level data to determine trends in data by grade level, to seek identification of reasons for 
the decline, and to develop focused actions steps to ensure continuous improvement in the area of 
mathematics.  In the area of ELA, although performance remained consistent, there is also a need to 
develop action steps for continued improvement, particularly with ELA indicators showing 81% and 83%. 
 
In addition to Brigance and IEP performance for ELA and math, all three schools continue efforts to 
identify other assessment measures with which to inform instruction and additional best practices to ensure 
continuous improvement.  SCSDB has also developed a reading plan under Read to Succeed and continues 
efforts to improve student literacy.   The availability of accessible reading materials for students has 
improved through providing classroom libraries with leveled readers for student use.  Literacy coaches 
have been employed for the School for the Blind and the School for the Deaf and are working with staff 
to implement best practices in literacy instruction. Although at the initial stage, these two schools did 
assess students with Fountas and Pinnell for the first time in 2015-2016.  SCSDB is very hopeful that data 
from this formative assessment measure will provide more detailed information to drive instruction. 
Literacy coaches have provided ongoing professional development in best practices to ensure instructional 
strategies that are most affective in teaching reading which are adapted to meet the specific needs of the 
sensory challenged student.  
 
Developing the Whole Child is a key premise for SCSDB in implementing the Profile of the SC Graduate.  
As SCSDB Embraces the Possibility for each student, consideration of other performance measures is 
critical to ensure each student reaches his/her greatest potential.  Although SCSDB has a significant 
amount of students that are on a non-diploma track, a need exists to examine student graduation and 
completion data.  With a small student population and many students remaining at SCSDB until the age 
of 21, the graduation rate at SCSDB tends to be a moving target.  However, in recent years, SCSDB has 
seen an increase in the number of students earning a high school diploma.  A review of graduation data 







SCSDB has recognized a need to focus on student transition in order to improve student opportunities for 
future success. The Applied Academic Center (AAC) affords students the opportunities to develop 
College and Career Readiness skills through Career and Technology Education programs.  An important 
role for AAC is to afford student work-based learning (WBL) experiences on campus as well as job 
shadowing and work experiences beyond the classroom/lab environment.  The following provides 
information on Work Based Learning at SCSDB.  
Brigance Performance-ELA 81% 
Brigance Performance-Math 91% 
Mastery of IEP Goals-ELA	 83% 
Mastery of IEP Goals-Math	 79% 
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SCSDB is extremely pleased to achieve 74% of those eligible participating in WBL experiences, and over 
time, such experiences have the potential to positively impact student placement upon graduation (SPUG).  








It is important to note that up until 2014-2015, student placement data included not only students placed 
upon completion but also student referrals to other state agencies. In 2014-2015, SCSDB moved to ensure 
this reporting included students that were actively involved in post-secondary education experiences 
and/or working in some capacity.  In order to promote improvement in this area, SCSDB has partnered 
more closely with the Commission for the Blind to provide a more seamless transition from high school 
to post high school opportunities.  The Commission for the Blind now houses a transition specialist on the 
SCSDB campus. SCSDB has also worked closely with South Carolina Vocational Rehabilitation to 
provide work experiences and a transition program for SCSDB students.  Students are now afforded the 
opportunity to work in the local workshop and participate in career exploration and development 
experiences in the local center.  Additionally, at the end of the junior year, the local office transfers 
students to an employment counselor in their home county in order to provide the chance for the student 
to work in his/her home county work center during the summer months.  Upon completion of the senior 
year, students are again connected with services whether remaining in the Upstate area or another county 
in South Carolina. 
 
Goal 2 of the agency strategic plan focuses on the need to review and update business continuity models 
to ensure students are served in a safe environment.  Safety is paramount at SCSDB, and though SCSDB 
is constantly updating safety measures on a regular basis, SCSDB has recognized the need to review and 
update current protocols while also identifying the need for additional protocols to ensure the safest 
environment.  South Carolina experienced a flood this past year, which had a tremendous impact on South 
Carolina, particularly from the Midlands to the Coastal Regions.  Although SCSDB is located in the 
Upstate, the agency campus was impacted. As a result of road, bridge, and community devastation across 
the state, SCSDB was unable to bring students back to campus at the regularly scheduled time.  As SCSDB 
is a home away from home for students Sunday through Friday during the school year, medications are 
maintained at SCSDB and typically, parents only have enough medication for the regular weekend.  Thus, 
SCSDB medical staff had to work with local families to ensure students had needed medication during 
this time of crisis for most of SCSDB families did not have the means or ability to obtain the needed 
medication.  This event also provided SCSDB an opportunity to explore the protocols in place for the 
transfer of medication and to allow for additional measures to provide increased safety in this area.  
Additionally, this event prompted SCSDB to consider and to continue to consider other areas such as 
transportation, facility access, and records, to name a few, where needs might exist to ensure continuous 
improvement. SCSDB has a well-developed Master Campus Safety Plan that is regularly updated, and the 
agency will also include an in depth review on a cyclical basis.  Furthermore, SCSDB experienced downed 
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trees on campus during this flooding event, thus SCSDB has worked with the local Forestry Commission 
office to identify trees that are in need of removal to promote a safer campus.  The SCSDB maintenance 
and security division continuously review campus to identify repair and improvement needs for safety as 
well as for accessibility. 
 
At SCSDB, Outreach Services is central to accomplishing the agencies mission to meet the needs of 
children with sensory disabilities across South Carolina.  In recent years, Outreach Services has struggled 
to meet the ever-growing needs and request for services.  Thus, during this past budget cycle, SCSDB 
requested and received budget authority to expand in the areas of early intervention, school district vision 
and hearing services, interpreting, and braille production. 
 
For early intervention, SCSDB serves children ages 0-3 with sensory disabilities and their families across 
South Carolina.   In 2013-2014, SCSDB served 507 children and in 2014-2015 served 506 children.  In 
2015-2016, SCSDB saw a significant increase serving 555 children.  Anticipating this growing need while 
also understanding a critical need exists to continue to serve these children up to age 5, SCSDB requested 
and received increased budget authority to expand these services. Additionally, SCSDB has recognized 
an increased need for services in the areas of deaf/hard of hearing and blind/visually impaired to local 
school districts.  From 2015 to 2016, the number of vision services increased from 277 to 292.  In the area 
of deaf/hard of hearing, this number increased from 92 to 131.  SCSDB is currently working to locate and 
employ qualified staff to meet this need.  In the area of interpreting, the agency continues to struggle to 
recruit and hire credentialed interpreting staff to meet the needs within the school setting and the agency 
as a whole while also meeting the needs within the community, especially for other agencies, the medical 
setting, and the court setting.  This past year, SCSDB interpreting services provided 3,969.25 hours of 
interpreting on campus while also providing 3,602.95 hours of community based interpreting.  In addition 
to needs seen in interpreting to meets accessibility challenges for those with sensory disabilities, SCSDB 
has also experienced a need for expansion at the agency’s Braille Production Center located at the Leath 
Correctional Facility.  Currently, SCSDB has one staff member that manages this program and supervises 
16 inmates while working in the center.  With the implementation of the new Unified Braille Code, the 
center has also experienced an increased need to provide accessible textbooks and materials.  SCSDB is 
currently working to add an additional staff member to support the needs of this program and will continue 
to collaborate with the Department of Corrections to explore any future needs for expansion possibilities.   
 
Risk Management and Mitigation Strategies:		SCSDB’s failure to achieve the agency’s mission limits 
opportunities for children with sensory disabilities in South Carolina.  The educational objectives at 
SCSDB are developed using the general educational standards provided through the SC Code of Laws 
and the interpretation of those statutes by the SCDOE.  These objectives focus on continual improvement 
in SCSDB’s ability to provide the highest quality educational programs for the deaf, blind and multi-
sensory disabled children that are served throughout the state.  Failure to meet these objectives would 
negatively impact educational services to children. SCSDB continually seeks assistance and guidance 
from the SCDOE to eliminate any negative impacts. 
 
Restructuring Recommendations:  SCSDB is current under program review with the South Carolina 
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Agency	Code:					 H75 Section: 006
Item Performance	Measure Target	Value Actual	Value Future	Target	Value Time	Applicable Data	Source	and	Availability Calculation	Method Associated	Objective(s)




















5 Participation	in	Expanded	ADEPT New	Measure 100% 100% July	1st-June	30th SCSDB	Dashboard Total 1.1.4





7 AdvancEd	Accreditation Accredited Accredited Accredited 5	Year	Accreditation AdvancED AdvancED	Standards 1.2.2






9 One	to	One	Devices 100% 100% As	Needed Annual SCSDB	Dashboard Total 1.4.1
10 Emergency	Plan	Training	Participation 100% 100% 100% July	1st-June	30th SCSDB	Dashboard Total 2.1.1
11 Updated	Campus	Master	Plan 1 0 1 10	Year	Plan Master	Plan Total 2.1.2
12 Data	Archiving	System 1 0 1 Annual Archiving	System Total 2.1.3
13 Emergency	Cameras 58 58 As	Needed Annual SCSDB	Dashboard Total 2.2.2
14 Emergency	Notification	Systems 138 138 As	Needed Annual SCSDB	Dashboard Total 2.2.1
15 Access	Control	Comprehensive	Systems 1 1 As	Needed Annual SCSDB	Dashboard Total 2.2.2
16 Technology	Security	Plan 1 1 1 Annual SCSDB	Dashboard Total 2.2.3
17 Early	Intervention	Services 500 555 550 July	1st-June	30th SCSDB	Dashboard Total 3.1.1,	3.1.2
18 Vision	Outreach	Services 277 292 285 July	1st-June	30th SCSDB	Dashboard Total 3.2.1
19 Hearing	Outreach	Services 100 131 125 July	1st-June	30th SCSDB	Dashboard Total 3.2.2
20 Interpreting	Services-Campus 3,962.75 3,969.25 July	1st-June	30th SCSDB	Dashboard Total 3.3.1,	3.3.2
21 Interpreting	Services-Outside 2,816.75 3,602.95 July	1st-June	30th SCSDB	Dashboard Total 3.3.1,	3.3.2




Agency	Code:					 H75 Section: 006























































Agency	Code:					 H75 Section: 006
Item	# Law	Number Jurisdiction Type	of	Law Associated	Program(s)















4 Title	II Federal Statute Education,	Student	Support,	
Outreach,	Administration





























































































































































State Annually March	31,	2015 To	provide	the	agency’s	restructuring	and	seven-year	
plan	report	for	increased	cost	savings	and	efficiencies	
http://www.scstatehouse.gov/	and	www.scsdb.org











4 Senate	Restructuring	Report Senate	Oversight State Annually January	13,	2015 To	provide	a	restructuring	and	cost	savings	plan www.scsdb.org
5 Minority	Utilization	Plan Department	of	Administration State Annually September	14,	2016 To	provide	update	on	agencies	use	of	minority	
businesses
http://smbcc.sc.gov/resources.html
6 CAFR Comptroller	General State Annually June	1,	2015	-	
September	11,	2015
Provides	a	consolidated	annual	finance	report http://www.cg.sc.gov/Pages/default.aspx
7 Deficit	Monitoring Executive	Budget	Office State Annually Quarterly To	monitor	budget	quarterly	to	avoid	operating	deficits N/A
8 Annual	Budget	Submission Executive	Budget	Office State Annually September	30,	2016 To	provide	budget	request	annually	to	the	EBO http://www.admin.sc.gov/budget
9 EEO	Report	to	General	Assembly SC	Human	Affairs	Commission State Annually October	23,	2016 To	provide	updated	EEO	information	about	agency http://www.scstatehouse.gov/reports/HumanAffairsComm/2015AnnualRe
port.pdf
10 Agency	Technology	Plan USDOE,	SCDOE State Annually Annual	Data	Collection To	provide	5	year	technology	plan/Support	for	Erate http://www.ed.sc.gov/districts-schools/nutrition/national-school-lunch-
program/e-rate-free-and-reduced-meal-eligibility-data/












13 State	Report	Card SCDOE State Annually September	23,	2016 Provides	agency	annual	report	on	school	performance	
based	upon	EOC	established	standards
http://www.ed.sc.gov/data/report-cards/state-report-cards/




















18 Perkins	Plan SCDOE-OCTE State Annually June	30,	2016 Agency	Acountability	Report	for	Perkins	Funding http://www.ed.sc.gov/instruction/career-and-technology-education/cate-
administration/
19 Fine	Arts	Strategic	Plan SCDOE/SC	Arts	Commission State Annually Annually Fine	Arts	Strategic	Planning http://www.scsdb.org/Page/325











Agency	Code:	 H75 Section: 006
Item 		Name	of	Entity	Conducted	Oversight	
Review













4 SC	Department	of	Education OSEP	District	Profiles State Annually
5 SC	Department	of	Education Accreditation	Review/Compliance State Annually
6 AdvancEd-SACS Accreditation	Updates Outside	Organization Annual	Update,	On	site	
review	March	2017
http://osa.sc.gov/Reports/stateengagements/Documents/YearEnded201
Accountability	Report
Oversight	Review	Template
Method	to	Access	the	Oversight	Review	Report
State	Human	Resources	or	SCSDB
www.ed.sc.gov
www.ed.sc.gov
www.ed.sc.gov
New	Report	Available	2017
